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the Army Air Corps and the Signal Corps, little use was made of the
test in classification and selection. This disinterest was to be expected
with the rapid demobilization and the maintenance of a small peace-
time Army in the following years.
Concurrently, the utilization of classification and assignment
procedures in business, industry, and government service expanded
greatly. Transfer of these procedures enabled psychologists and
personnel technicians to adapt quickly to their enormous ^task in the
Second World War. Many new devices had been developed in selec-
tion and testing, and a large group of men with both training and
experience in the field of personnel work were available almost imme-
diately to the Armed Forces.
A special agency to deal with army test construction was organized
in the spring of 1940 and an advisory committee was set up on the
Classification of Personnel in the Army with Dr. Walter V. Bingham as
chairman.
During the summer of 1940 an Army Regulation (Enlisted Men
Initial Classification) was drawn up establishing the Army Classifi-
cation policy and making provision for a complete testing program.
The first trial forms of what became known as the Army General
Classification Test, the AGCT7 were constructed. For illiterates or
those men whose language was other than English, nonlanguage
tests were prepared; also, the first forms of the clerical and mechan-
ical aptitude tests were devised. By the time of the passage of the
Selective Training and Service Act in September 1940, the tests were in
process of standardization and validation. Early the next year all
those men who had come from the Regular Army and National Guard
were classified on the basis of the new tests and procedures.
With the advent of the Selective Service Act, new problems pre-
sented themselves to those concerned in Army Personnel Classification*
According to the Personnel Research Section,1 the factors responsible
were as follows:
" (a) sudden influx of large numbers of men, (6) increase in the range of
mental ability and type of background of soldiers, (c) need for the
selection of more officer candidates, and (d) need for rapidly and
accurately determining degrees of skill and aptitude as a basis for
special selection or training/' Additional professional personnel were
obtained and reorganizations effected to meet the growing demands of
the arms and services for tests used in selection problems.
With special selection programs of the various arms and services, an
increasing number of tests measuring specific achievement, aptitude, or